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I am honoured to present this report as the Chair of the Women’s Health in the South East (WHISE) 
Board	of	Management.		In	this	second	year	of	our	2015-18	Strategic	Plan,	we	look	forward	to	
continuing to build on the success achieved particularly in the last two years. 

This	Annual	Report	highlights	WHISE’s	key	strategic	and	operational	achievements	for	2015-16.	
The	organisation	is	in	a	sound	financial	position,	with	a	modest	reserve,	and	an	aim	to	increase	our	
income through a range of activities including grant and submission writing, and training.  

We have seen an increase in WHISE’s reputation as a leader in the promotion of women’s health 
and gender equity, and this is a testament to the dedicated and effective team of staff who work 
tirelessly to improve the experiences of women across a range of priorities, including gender equity, 
sexual and reproductive health, and prevention of violence against women (PVAW). On behalf of 
the Board, I would like to acknowledge and thank our staff for their ongoing commitment to the 
vision, values and strategic direction of WHISE. In particular, I would like to thank our CEO, Susan 
Glasgow, for driving the implementation of the strategic plan and management of the organisation.  

Over the past 12 months, the Board has been focused on strengthening our governance frameworks, 
financial,	and	risk	management	systems	and	ensuring	that	systems	are	in	place	to	allow	the	organisation	
to meet its strategic planning goals. We have a dynamic and committed Board of women who are 
passionate about women’s health, gender equity and good governance.  Throughout the last year, 
we have actively sought to refresh and expand the Board of WHISE and welcomed Kate Gordon, Julie 
Zammit, Michelle Forrest and Laurenza Buglisi to the Board. Each of these women brings a diverse 
set of skills and experience to the Board that enhances our performance as a Board overall. I would 
like to acknowledge and thank my fellow Board members for their commitment to strengthening 
the governance of WHISE and for their leadership. 

The women’s health sector is small but dynamic and about to undergo 
significant	change	as	the	Victorian	Government	rolls	out	its	strategy	
for PVAW.  Undoubtedly, the women’s health sector will have a major 
role to play but we cannot lose sight of the other work of WHISE 
such as the settlement program for refugee women, sexual and 
reproductive health information sessions and other programs critical 
to ensuring that women have access to resources, opportunities to 
participate in all aspects of life, and are empowered to make decisions 
regarding their health and social wellbeing. WHISE is well positioned 
to provide regional leadership and expertise on both women’s health 
and PVAW, and will continue to build strategic partnerships, and 
contribute to the evidence base on women’s health and wellbeing, 
while advocating with, and on behalf of women in our region. 

Thank you to all involved in WHISE for your work and support, without 
which our ability to undertake our work would not be possible. We 
look forward to another productive year ahead while continuing 
and strengthening our partnerships and connections into the future. 

FROM THE 
CHAIRPERSON

Helen Keleher, Chairperson
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An	Annual	Report	is	a	chance	to	reflect	on	the	past	year’s	achievements.	We	have	experienced	an	incredibly	
eventful and rewarding year at WHISE and have much to celebrate. My sincere thanks to all the committed 
and talented women who have made this happen.

Our Gender Equity and Prevention of Violence Against Women (PVAW) training to organisations as part of 
our capacity building focus is continuing to receive positive feedback and requests for this training have 
increased exponentially. We are able to offer our specialist focus on Prevention of Violence Against Women 
and their Children (PVAW&C) and expertise in intersectional approaches that is not diluted by competing 
priorities.

WHISE launched the PVAW&C Regional Strategy, ‘Preventing Violence Together’ in March, which was a 
huge	success	and	officiated	by	our	local	member,	Gabrielle	Williams	MP,	with	over	25	partner	organisations	
signing onto the Strategy.

We	held	a	very	successful	debate	as	part	of	our	16	Days	of	Activism	against	gender-based	violence	entitled	
‘Can the media prevent violence against women’, with over 100 attendees and some incredible panelists 
(see the report on pg 11). The range of activities during that time increased our online presence and our 
work with a diverse range of partners made each event a great success.

The	very	important	work	of	the	Settlement	Services	Program	continues.	Our	Settlement	officers	support	
recently	arrived	migrant	and	refugee	women	on	humanitarian	visas	to	become	self-reliant,	encouraging	and	
empowering them to participate equitably in Australian society through the Volunteer Home Visiting Program. 
We have seen an increase in the number of eligible clients referred, keeping staff busy (see report pg 14).

WHISE’s visibility in the region has continued to increase and we are participating in many more steering 
committees, working groups, networks and advisory panels that enable us to promote our work and our 
messages more broadly. 

I would like to take this opportunity to thank our colleagues within all levels of government, community, 
health and educational settings and in particular the Women’s Health Service (WHS) sector for their 
continued support. These partnerships and collaborative approaches underpin our success and contribute 
to the positive outcomes for women in our region.

WHISE acknowledges the valuable contribution of our Board member who 
left us last year, Mary Manescu, whose skills and knowledge contributed 
enormously to the Board.  We have welcomed new members to the Board 
whose expertise and knowledge will add to the considerable skills of existing 
Board members.

We	have	said	goodbye	to	staff	members	-	Nastashjia	Katu	(Communications	
Officer),	Rhonda	Garad	(Health	Promotion	Manager)	and	Sam	Mannix	
(Project Coordinator for the PVAW&C Strategy) and we thank them for their 
valuable contribution to WHISE. We also farewelled Kristine Hill (Health 
Promotion	Officer)	who	was	a	valued	staff	member	for	over	12	years	and	
wish her the very best for the future.

I say this every year but as it is so true I simply have to repeat it, I am 
astounded at the quality and quantity of work produced by staff at WHISE. 
The positive results are indicative of the valuable work they all do. I am very 
fortunate to work with such skilled and creative women and I look forward 
to another successful year.

FROM THE CEO

Susan Glasgow, CEO
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TREASURER’S 
REPORT
In	2015-16,	WHISE	continued	to	focus	on	long	
term sustainability, continuous improvement 
and stability for programs and the women 
of the Southern Metropolitan Region whom 
we serve.

WHISE	successfully	met	the	2015-16	budget	
with	a	net	profit	of	$152,518	as	compared	with	
the	2014-15	financial	year	profit	of	$18,031,	
and	operating	expenses	of	$942,946.

WHISE’s core funding from the Department 
of	Health	and	Human	Services	in	the	2015-16	
financial	year	was	$674,511.	Funding	from	
the Department of Social Services Settle-
ment	Services	Program	obtained	in	2014-15	
for	an	amount	of	$362,600	over	three	years	
continued	to	be	utilised	in	the	2015-16	finan-
cial year. Funds raised through ‘education 
and training’ and ‘workshops’ was above 
expectations	at	$12,250	against	a	budget	of	
$2,000.	Interest	income	was	above	expecta-
tions	at	$6,908	against	a	budget	of	$4,000.	

A	total	of	$85,394	has	been	rolled	over	
from	2015-16	to	2016-17	financial	year	for	
programs that will be implemented under the 
2016-17	financial	year,	but	for	which	income	
was	received	in	2015-16.	This	amount	is	
shown under Liabilities as Unearned Income 
and	will	move	into	income	of	the	profit	and	
loss	in	2016-17.	

In	addition,	a	sum	of	$10,000	was	donated	by	
Robyn Mason, a long standing and passionate 
past WHISE Board member and Chair, for 
the expressed purpose of the development, 
enrichment, and professional growth of 
WHISE staff in the years ahead. The Board 
would like to extend its sincere and heartfelt 
gratitude to Robyn for the donation and her 
service to WHISE.

In	2016-17,	WHISE	will	continue	to	focus	
on	the	long	term	financial	sustainability	
and resilience of each of our programs and 
each staff position. This will ensure we can 

WHISE has 
successfully met 

the 2015-2016 
budget with a net 
profit of $152,518 
as compared with 

the 2014-2015 
financial year’s 

profit of $18,013. 

Dona Tantirimudalige, Treasurer

continue to positively impact the health 
and wellbeing of the women in the region 
for years to come.
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HEALTH 
PROMOTION
When I began here at WHISE in August, I was 
impressed by the amount of work achieved by such 
a small organisation.  The Health Promotion  team 
was delivering a range of initiatives and projects 
as well as building the capacity within the region 
around the two health promotion priority areas of 
preventing violence against women (PVAW) and 
sexual and reproductive health. 

The Royal Commission into Family Violence has  also 
emphasised the importance of preventing violence 
against women, highlighting Women’s Health Services 
(WHS) as key leaders and experts in primary prevention.

Gender Equity

I  c o m e  t o 
WHISE at a time 
of significant 
political change, 
promise and hope.  
Accordingly, to 
address violence 
against women, 
t h e  H e a l t h 
Promotion team have been dynamic in promoting 
and delivering Gender Equity Training for a range of 
audiences including year nine students (promoting 
and aligning with the State Government’s Respectful 
Relationships program), Local and State Government 
organisations	and	several	partnerships	and	community-
based networks. 

WHISE	has	adopted	a	whole-of-government	approach	
to ensure we systemically increase our reach across 
the community and that our messages around gender 
equity are consistent.  

The Health Promotion team has been busy modifying 
training deliverables to cater to the needs and 
workplace readiness of individual organisations.  This 
has ensured audience needs are met, from executive 
and governance levels to frontline ground workers 
and smaller community groups.  This further ensures 
a broader reach and a more sustainable change in 
attitudes, particularly for those providing direct service 
delivery to women within the Southern Metropolitan 

Region.

Gender Equality Strategy

The Victorian Government is in the initial stages for 
the	development	of	the	State-wide	Gender	Equality	
Strategy.  Subsequently, WHS are well placed to 
provide	expertise	and	an	evidence-based	perspective	
on gender equity for each region across the state.   

In our submission, we recommended the Victorian 
Government include a coordinated and systematic 
approach in addressing gender inequities. WHISE also 
noted that by funding primary prevention strategies, 
gender equity can be achieved for women by challenging 
attitudes and gender stereotypes entrenched within 

culture.  Revisiting 
government 
pol ic ies and 
practices through 
a gendered lens 
reinforces the 
shift towards 
achieving gender 
equality.  Finally, 

as a key determinant of violence against women, 
gender equity should be promoted across various 
settings including workforces, sporting clubs and 
faith-based	institutions.	

Pornography

Pornography is also an emerging issue. It has associations 
with violence against women and has been attributed 
to risky sexual behaviours. The Health Promotion 
team attended a conference titled ‘Porn Harms Kids’ 
regarding the impacts of pornography on young 
individuals.	We	are	about	to	finalise	a	publication	to	
increase awareness and capacity in understanding and 
addressing the part pornography plays in violence 
against women and sexual and reproductive health. 

A great amount of work is happening by the Health 
Promotion team with more initiatives to come!  I look 
forward to working with WHISE and being part of this 
important and productive organisation.

      Rachel Lennon, Health Promotion Manager

The Health Promotion team have been 
dynamic in promoting and delivering 

Gender Equity Training.
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In the last year, WHISE has led the delivery of ‘Preventing Violence Together –                
A Strategy for the Southern Metropolitan Region’.	This	document	is	a	region-wide	
strategy for the Prevention of Violence Against Women and their Children (PVAW&C). 

The Strategy was launched by Gabrielle Williams 
MP, on behalf of Fiona Richardson MP, Minister 
for Women and Minister for the Prevention of 
Family Violence, at an event in  Dandenong on 5 
April	2016.	‘Preventing	Violence	Together’	is	the	
result of a consultative process with a wide range 
of organisations 
in the Southern 
Metropolitan 
Region, including 
community and 
Women’s Health 
Services, Local 
G o v e r n m e n t 
Areas, Primary 
Care Partnerships, key health organisations 
and specialist organisations for women with 
disabilities, CaLD and migrant women. The role and 
purpose of the Strategy is to explain the causes 
of violence against women and their children, 
and make a case for collective preventative action 
in the region. 

Thirty organisations in the region have now formally 
committed to the Strategy and Action Plan, which 
has been brought to life by a Steering Committee 
comprised of senior representatives from participating 
organisations. The inaugural meeting took place 
in	May	2016,	with	quarterly	meetings	occurring	

thereafter . 
The Steering 
Committee is 
supported by 
a  Community 
of Practice, 
made up of 
practitioners 
in the region 

with a remit for the PVAW&C. The Community 
of Practice meets on a monthly basis, and 
engagement levels are very high. This means that 
we have built a strong momentum of collective 
effort in delivering against the Strategy Action 
Plan across the region.

Thirty organisations in the region 
have formally committed to the 

Strategy and Action Plan.

Preventing Violence 
Against Women and 
their Children Strategy
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The Strategy has been designed to 
align with the Our Watch ‘Change 
the Story’ framework to ensure 
our	Regional	Strategy	reflects	
a coordinated and integrated 
approach with the National 
PVAW&C Framework. Together 
we are coordinating combined 
and consistent activity across the 
Southern Metropolitan Region 
in preventing violence against 
women and their children. This 
promotes mutually reinforcing 
messaging and practice, as well 
as ensuring reach across systems 
and sectors, rather than being 
limited to single communities, 
organisations or contexts. 

We will also coordinate the 
provision of tailored training in 
a	systems-based	approach	to	
the implementation of PVAW&C 

and gender equity across 
participating organisations. By 
working together, organisations 
in	the	region	are	now	benefiting	
from increased coordination, 
collaboration and capacity 
building in gender equity and 
PVAW&C. 

WHISE will continue to lead 
on the delivery of this Strategy 
across the region, coordinating 
advocacy efforts that harness 
the	collective	influence	and	
expertise of all in this space. 
As the Action Plan gets further 
embedded across participating 
organisations, we will look 
to expand the network of 
participating partners, with 
a	particular	focus	on	harder-
to-reach	groups.	
 

WHISE will 
continue to 
lead on the 

delivery of the 
Strategy

Emma Hutcheson, Coordinator, PVAW Regional Strategy
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PARTNER 
ORGANISATIONS

• Adult Multicultural Education Services
• Alfred Health
• Bayside City Council
• Bayside Community Health
• Bayside Peninsula Integrated Family Violence 

Partnership
• Bentleigh Bayside Community Health Service
• Cardinia Shire Council
• Central Bayside Community Health Service
• City of Casey
• City of Greater Dandenong
• City of Kingston
• City of Stonnnington
• City of Port Philip
• Connections UnitingCare
• Connections
• Department of Justice & Regulation, South East 

Metropolitan Region 
• Enliven
• Family Life
• Frankston City Council
• Frankston Mornington Peninsula Primary Care 

Partnership
• Foundation House
• Gambler’s Help Southern
• Gippsland Women’s Health Service
• Glen Eira City Council 
• Indigenous Family Violence Regional Coordinator 

Bayside Peninsula/Southern Melbourne Area
• Inner South Community Health Service
• Inner South East Partnership in Community and 

Health
• Integrated Family Violence Partnership Southern 

Melbourne
• inTouch Multicultural Centre Against Family Violence
• Kingston Bayside Primary Care Partnership
• Kooweerup Regional Health Service
• Monash Health
• Mornington Peninsula Shire
• Multicultural Centre for Women’s Health
• Peninsula Health
• South Eastern Centre Against Sexual Assault 
• South Eastern Melbourne Primary Health Network
• Southern Melbourne Integrated Family Violence 

Partnership
• Southern Migrant and Refugee Centre

• Springvale Neighbourhood House
• St Kilda Legal Service
• The Peninsula Model
• The Royal Women’s Hospital
• The Salvation Army
• WAYSS
• Windermere
• Women’s Health and Wellbeing Barwon South 

West
• Women’s Health East
• Women’s Health Goulburn North East
• Women’s Health Grampians
• Women’s Health in the North
• Women’s Health Loddon Mallee
• Women’s Health Victoria
• Women’s Health West
• Women with Disabilities Victoria
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WHISE WOMEN
Board of  Management 2015 - 2016

Staff
Chief	Executive	Officer	 	 	 	 	 Susan	Glasgow
Finance	Officer	 	 	 	 	 	 Katrina	Szetey
Quality	and	Compliance	Co-ordinator	 	 	 Deb	Pugsley
Communications	Officer	 	 	 	 	 Natashjia	Katu
Health Promotion Manager    Rhonda Garad 
Health	Promotion	Officer	 	 	 	 	 Kimberly	Bastas-Hill
Health	Promotion	Officer	 	 	 	 	 Tracey	Egan
Coordinator, Prevention of      Emma Hutcheson
Violence against Women 
Regional Strategy  
Settlement	Services	Officer		 	 	 	 Marian	Salvage
Settlement	Services	Officer		 	 	 	 Shehani	Cramer

Volunteers
Annabelle	Beckert-Berger	 	 	 	 	 Veronica	Henriquez
Phillipa Wilson      Melinda Hamilton
Angela McCart      Jolene Stewart   
Laura Veloso       Devi Torpy
Juliette Wittich

Chairperson   

Helen Keleher

Vice Chairperson   

Rhiannon Matthews 

Treasurer
Dona Tantirimudalige

Members       

Robyn Fry
Priya Akula
Joy Walker
Kate Gordon
Michelle Forest
Julie Zammit
Laurenza Buglisi
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FINANCIAL REPORTS
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Balance Sheet

          

Women's Health in the South East 
As at 30 June 2016 

30 Jun 2016 30 Jun 2015

Assets 
Current Assets 

Accounts Receivables 118,635 90
CSB CMT Account 136011715 14,009 30,266
CSB Debit Card Account 2,194 1,943
CSB SIDA Account 142,333 87,517
CSB Term Deposit 104,734 101,739
Petty Cash 500 475
Total Current Assets 382,404 222,030

Fixed Assets 
Computer& Office Equipment 15,224 14,687
Computer& Office Equipment - Accumulated Depreciation (11,984) (10,344)
Fixtures & Fittings 3,500 3,500
Fixtures and Fittings - Accumulated Depreciation (573) (213)
Lease Improvements 70,158 70,158
Lease Improvements - Accumulated Depreciation (69,684) (69,684)
Low Value Pool - Office Equipment 3,258 3,903
Low Value Pool - Office Equipment - Accumulated Depreciation (2,816) (3,173)
Motor Vehicles 18,532 18,532
Motor Vehicles - Accumulated Depreciation (11,420) (9,905)
Total Fixed Assets 14,195 17,461

Non-current Assets 
Rental Bond 6,003 6,002
Total Non-current Assets 6,003 6,002

Total Assets 402,603 245,493

Liabilities 
Current Liabilities 

Accounts Payables 16,842 18,739
GST 5,415 -
Total Current Liabilities 22,257 18,739

Non-Current Liabilities 
Holden Cruze Finance 1,480 7,400
Holden Cruze Unexpired Interest (31) (595)
Unearned Income 85,394 88,965
Total Non-Current Liabilities 86,842 95,769

Total Liabilities 109,100 114,508

Net Assets 293,503 130,985

Equity 
Capital Fund 5,000 5,000
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Auditors' Report

          

Women's Health in the South East 
For the year ended 30 June 2016 

To the members ofWomen's Health in the South East

 

INITIAL ENGAGEMENT

In our opinion -

(a) The opening balances do not contain misstatements that materially affect the current period's financial report; and

(b) Appropriate Accounting Policies are consistently applied and accounting policies have been properly accounted for and adequately
disclosed.

 

Report on the Financial Report

We have audited the accompanying financial report, being a special purpose financial report, of Women's Health in the South East
which comprises the Balance Sheet, Income Statement and Notes to the Financial Statements for the period ended 30 June 2016.

 

Management's Responsibility for the Financial Report

The management of Women's Health in the South East is responsible for the preparation and fair presentation of the financial report and
has determined that the accounting policies are appropriate to meet the needs of the members. The management's respons bility also
includes designing, implementing and maintaining internal control relevant to the preparation and fair presentation of the financial report
that is free from material misstatement, whether due to fraud or error; selecting and applying appropriate accounting policies; and
making accounting estimates that are reasonable in the circumstances.

 

Auditor's Responsibility

Our respons bility is to express an opinion on the financial report based on our audit. No opinion is expressed as to whether the
accounting policies used, as descr bed in Note 1, are appropriate to meet the needs of the members. We conducted our audit in
accordance with Australian Auditing Standards. These Auditing Standards require that we comply with relevant ethical requirements
relating to audit engagements and plan and perform the audit to obtain reasonable assurance whether the financial report is free from
material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report. The
procedures selected depend on the auditor's judgement, including the assessment of the risks of material misstatement of the financial
report, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the entity's
preparation and fair presentation of the financial report in order to design audit procedures that are appropriate to the circumstances, but
not for the purpose of expressing an opinion on the effectiveness of the entity's internal control. An audit includes evaluating the
appropriateness of accounting policies used and the reasonableness of accounting estimates made by the directors, as well as
evaluating the overall presentation of the financial report.

 

The financial report has been prepared for distr bution to members for the purpose of fulfilling the Management's financial reporting
requirement. We disclaim any assumption of responsibility for any reliance on this report or on the financial report to which it relates to
any person other than the members, or for any purpose other than that for which it was prepared.

 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

 

Independence

In conducting our audit, we have complied with the relevant independence requirements.
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Auditors' Report

          

 

Auditor's Opinion

In our opinion the financial report of Women's Health in the South East

 

(a) gives a true and fair view of Women's Health in the South East financial position as at 30th June 2016 and of its performance for
the year ended on that date in accordance with appropriate accounting policies; and

 

(b) complies with appropriate Australian Accounting Standards.

 

 

 

                                                         

W.J Griffin

aplFinancial Pty Ltd

 

Dated: 02 September 2016
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